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RESNOTE DISTRIBUTION SCHEDULE AND REQUIREMENTS:

This RESNOTE is normally distributed prior to the first drill weekend
of each month. This allows all SUBPAC reserve units to incorporate
copies of the RESNOTE with their Plans of the Month. Paper distribution
is for the benefit of those reservists without E-mail and is mandatory.
Unit Cos should ensure the RESNOTE is distributed to all members in
their unit.

If you know of any submariner outside a Program One unit, please
forward a copy to them and forward their e-mail address to the CDR
David Hill at hillhd@westinghouse.com so we can put them on our
distribution list.

Attached at the bottom of this RESNOTE are several messages worthy of
your attention:

* Naval Reserve Advanced Management Seminar (NRAMS)
* Naval Reserve Force Alignment
* Naval War College Opportunities

UPCOMING EVENTS

SEPTEMBER
10 SEPTEMBER - Reserve Major Command Screening Board convenes
TBD - Flag Executive Committee

OCTOBER

COMSUBPAC Reserve Unit Changes of Command (dates subject to local
Reserve Center schedules) 2 OCTOBER - Reserve 0-8 Staff Selection Board
convenes TBD - Secretary of the Navy Naval Reserve Policy Board
Nominations due to CNRF 23 OCTOBER - Reserve 0O-7 Staff Selection Board
convenes

NOVEMBER 2/3 NOVEMBER - FY02 Submarine Warfare Reserve Policy Board
TBD - Submarine Memorial Window Dedication, Navy Memorial Washington,
DC

14 NOVEMBER - Reserve 0-8 Line Selection Board convenes

14 NOVEMBER - Reserve 0-8 Line (TAR) Selection Board convenes

DECEMBER

1 DECEMBER - Army - NAVY Football Game

4 DECEMBER - Reserve O-7 Line Selection Board convenes

4 DECEMBER - Reserve O-7 Line (TAR) Selection Board convenes



JANUARY 2002
14 JANUARY - Reserve 0O-6 Line Selection Board convenes
14 JANUARY - Reserve 0O-6 Line (TAR) Selection Board convenes

FEBRUARY

8/9 FEBRUARY - Total Force Conference, NAB Little Creek

11 FEBRUARY - Reserve 0-6 Staff Selection Board convenes

11 FEBRUARY - Reserve 0-6 Staff (TAR) Selection Board convenes
11 FEBRUARY - Reserve 0O-5 Staff Selection Board convenes

11 FEBRUARY - Reserve 0-5 Staff (TAR) Selection Board convenes
25 FEBRUARY - Reserve 0O-5 Line Selection Board convenes

25 FEBRUARY - Reserve O-5 Line (TAR) Selection Board convenes

NAVAL SUBMARINE LEAGUE

Membership in the Naval Submarine League is open to members of the
Submarine Reserve. Our involvement in this worthwhile organization
has dramatically increased during the Submarine Centennial and they are
very receptive to more activities with us. Membership for drilling
reservists is a bargain at only $15/year. Please show your support by
joining and that you appreciate their help. Contact them at (703) 256-
0891 or at http://www.subleague@starpower.net

Commanding Officers and OICs for SUBPAC Units

Our thanks and farewells to the outgoing Commanding Officers and OICs
from the SUBPAC Detachments. Congratulations to the incoming
Commanding Officers and OICs.

COMSUBPAC Det. 320 CAPT. Steven Keough
COMSUBPAC Det. 219 CAPT. John Kirtland
NR COMSUBGRU 9 522 CAPT. Mark Ellis

NR CSUBRON 15 BGS CAPT. (Sel) Jeffrey Julius
NR CSUBRON 11 SAT CDR Steven Young

NR SUBGRU FP2 CDR Robert Willis

NR COMSUBRON3 USWC CDR Ken Garber

NR COMSUBRON 7 USWC CDR Mark Smith

NR COMSUBRON 1 SAT CDR Kriss Kennedy

NR COMSUBRON 17 1322 CDR Gary Evans

NR COMSUBRON 15 USWC CDR Joseph Sharp

NR COMSUBRON 7 SAT CDR Robert Araki

NR SUBSUPCOM PH D LCDR Charles Cavaiani
NR AS-40 CABLE DET A LCDR Gregory Kolb

Board Results for Command/Non-Command Posted

The board results are posted on the CNSRF webpage
( http://www.navy.mil/navresfor/navsurf/navsurf.html) .



If someone did not get selected for a billet, there's no need to
panic

just yet as they are not immediately sent to the VIU - there are still
two

more phases to fill billets:

Phase I: Please scrub the list when it comes out and let YN1 McDaniel
know

ASAP if something is wrong or has changed (i.e. someone selected for a
billet is retiring, someone declines the billet, someone received a
waiver

to remain in their current billet, a billet was double filled, etc.).
The

policy guidance is that if someone selected for a billet declines that
billet, he or she then gets transferred to the VTU. YN1 McDaniel is
going

to commence writing orders ASAP so we can get them all out in time.
Orders

for these folks will be 2 years for CO/0IC, 3 years for Non-Cmd.

Phase II: The second phase of this whole process is the Alternate
Candidate
List (ACL). This is how that works:

- The ACL is the list of all officers (in "confidence factor" order,
from

highest to lowest) who did not get selected for a billet for whatever

reason

(contrary to common belief, this is not a list of dirtbags, I
personally

know there are people on the ACL with confidence factors of "100" -
the

reason people may not have been selected for a billet is that they did
not

apply for a billet, or they applied for a billet in which they were
not

qualified for, or the billets for which they applied were already
taken by

someone higher on the confidence factor list, etc.)

- CNSRF will fill any billets that have not been filled by the board
for

whatever reason using this list and will publish the "ACL Selection
Results"

within a month or so.

- People selected for billets off of the ACL are given full tenure
orders

(2

years for CO/0OIC, 3 years for Non-Cmd) .

Phase III: The last phase for folks who did not get selected for a
billet

in phases I or II, are filled locally by the REDCOM (that would be
me!) -

these orders will be one-year interim fill orders only and that person
needs



to apply for a billet next year. I will coordinate with you using
inputs

from your and your Unit COs on how best to fill these billets. Most
of

these billets will be 0-4 and below, so it won't be an issue of
putting

someone in pay or not, merely an issue of putting the best person

available

in the job.

Naval Reserve Advanced Management Seminar ( NRAMS)

COMNAVRESFOR NEW ORLEANS LA//N7// 08/23/01 04:30PM
ADMINISTRATIVE MESSAGE

ROUTINE
R 171720Z AUG 01 ZYB
FM COMNAVRESFOR NEW ORLEANS LA//N7//

TO NAVRESFOR
NAVRESLIAISOFF

UNCLAS //N01520//
MSGID/GENADMIN/COMNAVRESFOR//

SUBJ/NAVAL RESERVE ADVANCED MANAGEMENT SEMINAR (NRAMS)//
POC/PETERSON/LCDR/COMNAVRESFOR N72/-/TEL: (504) 678-1503
/TEL:DSN 678-1503//

RMKS/1. THE NAVAL RESERVE PROFESSIONAL DEVELOPMENT CENTER WILL

BEGIN HOSTING NAVAL RESERVE ADVANCED MANAGEMENT SEMINARS (NRAMS) ON
03-07 DECEMBER 2001 IN NEW ORLEANS, LA. THE PURPOSE OF NRAMS IS TO
PROVIDE SENIOR RESERVE MANAGEMENT PERSONNEL WITH A SOLID BASELINE OF
INFORMATION REGARDING:

A. THE CURRENT STATE OF THE NAVAL RESERVE, PARTICULARLY IN VIEW OF
THE RAPID PACE OF CHANGES AFFECTING TOTAL FORCE INTEGRATION, FORCE
MIX, DOD AND NAVY MISSIONS, AND DEFINITIONS OF ROLES AND CONCEPTS.
B. KEY ISSUES, CONCERNS AND CHALLENGES WHICH FORM THE CONTEXT FOR
EVALUATING EXISTING POLICIES.

C. EXECUTIVE PERSPECTIVES AND GLOBAL RESERVE VIEWPOINTS THAT FRAME
THE DECISION MAKING PROCESS.

BRIEFINGS WILL BE GIVEN BY FLAG AND SECRETARIAT LEVEL PERSONNEL
PROVIDING UPDATED INFORMATION . TOPICS WILL INCLUDE CURRENT NAVAL
AND DEPARTMENT OF DEFENSE INITIATIVES, LEGISLATIVE ISSUES,
MOBILIZATION CONCERNS, RESOURCE ALLOCATION, AND THE STATUS OF NEW
PROGRAMS .

2. NRAMS IS INTENDED FOR TOP PERFORMING 05/06 RESERVE OFFICERS WHO
POSSESS THE POTENTIAL FOR FURTHER COMMAND AND PROMOTION.
INTERESTED OFFICERS SHOULD SUBMIT APPLICATIONS THROUGH THEIR CHAIN
OF COMMAND TO COMNAVRESFOR N-7, TO BE RECEIVED BY 5 OCT O01.
APPLICATIONS SHOULD INCLUDE:

A. ONE PAGE COVER LETTER PRESENTING RECENT ACCOMPLISHMENTS AND



JUSTIFICATION FOR SELECTION.

B. CURRENT NRPC 1200/1, NAVAL RESERVE QUALIFICATION QUESTIONNAIRE
FOR INACTIVE DUTY PERSONNEL.

C. OFFICER SUMMARY RECORD (OSR)/ PERFORMANCE SUMMARY RECORD (PSR).
D. COPIES OF LAST THREE FITNESS REPORTS.

E. STATEMENT AS TO WHETHER MEMBER DESIRES TO ATTEND VIA AT OR ADT.
INCLUDE CURRENT MAILING ADDRESS, HOME AND WORK PHONE NUMBERS AND
E-MAIL ADDRESS.

F. ENDORSEMENT FROM THE COMMAND WHICH THE APPLICANT IS ASSIGNED.
THIS ENDORSEMENT MUST PROVIDE THE LATEST PHYSICAL READINESS STATUS.

3. COMNAVRESFOR WILL SELECT ATTENDEES VIA A FORMAL SELECTION BOARD
ON 10 OCT 01. SELECTION RESULTS WILL BE PUBLISHED VIA NAVRESFOR
MESSAGE AND ON THE COMNAVRESFOR (N7) WEB PAGE

www . NAVRES . NAVY .MIL/NAVRESFOR/N7/INDEX.HTM

4. REQUEST WIDEST DISSEMINATION.//

BT
NNNN

Naval Reserve Force Alignment

R 24060072 AUG 01 ZYB PSN 950668F34

FM COMNAVRESFOR NEW ORLEANS LA//N00//

TO NAVRESFOR

BT

UNCLAS

MSGID/GENADMIN/COMNAVRESFOR//

SUBJ/NAVAL RESERVE FORCE ALIGNMENT//

RMKS/

1. AS A CONTINUATION OF OUR LEADING CHANGE INITIATIVES, THE NAVAL
RESERVE FORCE HEADQUARTERS IS IN THE PROCESS OF ALIGNING STAFFS,
PROCESSES AND EFFORTS TO BETTER SERVE NAVAL RESERVISTS AND THE
FLEET. THE ALIGNMENT, SCHEDULED TO TAKE PLACE IN THE SPRING OF
2002, WILL PROVIDE MORE EFFECTIVE AND PRODUCTIVE SUPPORT TO THE NAVY
AND TO NAVAL RESERVISTS.

2. ALIGNING THE STAFFS OF COMNAVRESFOR, COMNAVAIRESFOR AND
COMNAVSURFRESFOR WILL IMPROVE COMMUNICATIONS, INTEGRATE AND
STREAMLINE THE RESERVE FORCE. STANDARDIZED FORCE-WIDE PRACTICES,
POLICIES AND REQUIREMENTS WILL LEAD TO A BETTER ORGANIZED, TRAINED
AND EQUIPPED NAVAL RESERVE FORCE.

3. THE ALIGNMENT IS STILL IN ITS EARLY STAGES. IN THE MONTHS
AHEAD, THE NEW ORLEANS STAFFS WILL STUDY AND ANALYZE THE
HEADQUARTERS ORGANIZATION TO DETERMINE THE BEST USE AND STRUCTURE
FOR THE NEW NAVAL RESERVE FORCE HEADQUARTERS STAFF, WHICH WILL
REMAIN IN NEW ORLEANS. THE GOAL IS TO BECOME MORE EFFECTIVE, AND
THE FOCUS OF THE REVIEWS WILL BE TO DETERMINE HOW TO PROVIDE BETTER
SUPPORT TO THE RESERVE FORCE'S CUSTOMERS - RESERVISTS AND THE FLEET.
4. ALIGNMENT IS IMPORTANT AT THIS STAGE BECAUSE THE NAVAL RESERVE
FORCE CHANGED MISSIONS TEN YEARS AGO, AND THERE MUST BE A CONTINUOUS
ALIGNMENT OF GOALS, PROCESSES AND PEOPLE TO BEST SUPPORT NAVAL
RESERVISTS AND FLEET CUSTOMERS. JUST AS THE NAVY IS CHANGING TO
MEET THE CHALLENGES OF A NEW CENTURY, THE NAVAL RESERVE MUST CHANGE
TO STAY IN STEP WITH THE FLEET AND CONTINUE TO EFFECTIVELY PROVIDE



THE SUPPORT THE NAVY NEEDS AND EXPECTS FROM THE NAVAL RESERVE FORCE.
5. AS THE ALIGNMENT PROGRESSES THROUGH PLANNING AND DEVELOPMENT,
INFORMATION WILL BE PROVIDED TO THE NAVAL RESERVE FORCE VIA MESSAGE
TRAFFIC, NAVAL RESERVIST NEWS, THE NAVAL RESERVE NEWS SERVICE AND
THE COMNAVRESFOR WEB SITE.//

BT

Naval War College Opportunities
ADMINISTRATIVE MESSAGE

ROUTINE

R 151300Z AUG 01 ZYB PSN 737918J35
FM NAVWARCOL NEWPORT RI//0076//

TO COMNAVSURFRESFOR NEW ORLEANS LA//N3//
COMNAVSURFRESFOR NEW ORLEANS LA//N3//

INFO COMNAVRESFOR NEW ORLEANS LA//N7//
COMNAVRESFOR NEW ORLEANS LA//N7//

UNCLAS //N01571//
MSGID/GENADMIN/NAVWARCOL 0076//

SUBJ/FY02 NAVAL WAR COLLEGE (NWC) ANNUAL TRAINING (AT)
OPPORTUNITIES//

REF/A/DOC/COMNAVSURFRESFOR/08SEP1998//
REF/B/RMG/COMNAVRESFOR/271705%/JUL/01//
REF/C/DOC/COMNAVRESFOR/26JUL2001//
REF/D/DOC/SECNAV/10MAR1999//

NARR/REF A IS COMNAVSURFRESFORINST 3502.1C, VOL III, POLICIES AND
PROCEDURES FOR AT/ADT/IDTT. REF B IS COMNAVRESFOR MSG FY02 NAVAL
RESERVE OFFICER SERVICE SCHOOLS SUPPORTED BY COMNAVRESFOR. REF

C IS COMNAVRESFORINST 1520.6, PROCEDURES FOR APPLYING AND
SELECTING OFFICERS TO ATTEND PROFESSIONAL MILITARY EDUCATION
(PME) COURCES. REF D IS SECNAVINST 5510.30A, DON PERSONNEL
SECURITY PROGRAM//

POC/D. MICHNIEWICZ/YNC/NAVWARCOL 0076/-/TEL:401-841-3068

DSN 948//

RMKS/L. SUMMARY: THIS MESSAGE DETAILS ANNUAL TRAINING
OPPORTUNITIES AT THE NAVAL WAR COLLEGE. REQUEST WIDEST
DISTRIBUTION OF OPPORTUNITIES AND PROCEDURES TO ASSIGNED

RESCENS AND RESERVE UNITS.

PARAS 2 THRU 5 COVER INFORMATION AND PROCEDURAL REQUIREMENTS.

PARA 6 PROVIDES A SUMMARY OF SUPPORT OPPORTUNITIES. SUBPARA 6A IS
SPECIFIC TO WARGAMING SUPPORT. SUBPARA 6B COVERS VARIOUS OTHER
ONGOING PROJECTS REQUIRING RESERVE SUPPORT. PARA 7 SUMMARIZES



NAVAL WAR COLLEGE RESERVE OFFICER COURSES OF INSTRUCTION.

ADDITIONAL OPPORTUNITIES MAY BE ADVERTISED SEPARATELY VIA THE WEB AND
INTERESTED PERSONNEL SHOULD CHECK THE WAR COLLEGE RESERVE WEBSITE
(WWW.NWC.NAVY .MIL/RESERVES) AND RESERVE FORCE WEB SITES TO REMAIN
APPRISED.

2. PROCEDURES: IF YOU ARE INTERESTED IN PARTICIPATING IN ONE OF THE
WAR

GAMES OR ASSISTING IN ONE OF THE SPECIAL PROJECTS, PLEASE FORWARD A
REQUEST BY LETTER OR EMAIL WITH THE PROJECT OR GAME IN WHICH YOU ARE
INTERESTED INCLUDING ANY PERTINENT INFORMATION CONCERNING EXPERIENCE,
QUALIFICATIONS, AND AVAILABILTY TO: PRESIDENT, NAVAL WAR COLLEGE,
(CODE

0076), 686 CUSHING RD, NEWPORT RI 02841-1207. FAX REQUESTS ARE
ACCEPTED

AT 401-841-3298. AFTER RECEIPT, YOUR REQUEST WILL BE FORWARDED TO THE
COGNIZANT WAR GAME DIRECTOR OR PROJECT SPONSOR FOR SCREENING. IF
APPROVED

YOU WILL BE NOTIFIED VIA LETTER PROVIDING A BILLET CONTROL NUMBER
(BCN)

AND RELATED DETAILS. NOTE THAT A BCN DOES NOT IMPLY FUNDING. PLEASE
CONFIRM THE AVAILABILITY OF FUNDING WITH YOUR RESERVE ACTIVITY BEFORE
SUBMITTING YOUR ANNUAL TRAINING (AT) APPLICATION. SUBMIT APPLICATION
TO

COMNAVSURFRESFOR VIA NORMAL RESFMS/OM PROCEDURES AFTER RECEIVING
WRITTEN

APPROVAL FROM RESERVE AFFAIRS ADVISOR, NAVWARCOL.

3. MINIMUM REQUIREMENTS: INTERIM OR FINAL SECRET CLEARANCE IS
REQUIRED.

ALL PERSONNEL MUST ENSURE VISITOR REQUEST (OPNAV FORM 5521/27) IS
FORWARDED TO THE RESERVE AFFAIRS OFFICE ONE MONTH PRIOR TO THE START
OF AT

IN ACCORDANCE WITH REFERENCE (D). CERTIFICATE OF PERSONNEL
INVESTIGATION

(OPNAV FORM 5520/20) IS NOT ACCEPTABLE. MESSAGE ID: NAVWARCOL NEWPORT
RI/0076//. FAX IS PREFERRED AT DSN 948-3298 OR COMM 401-841-3298.

4. MESSING AND BERTHING: GOVT MESSING AND BERTHING IS AVAILABLE FOR
OFFICER AND ENLISTED.

5. PER REF A, IN ADDITION TO SPECIFIC BILLET REQUIREMENTS, INDICATE
IN

THE JUSTIFICATION BLOCK OF THE RESFMS APPLICATION THE POC NAME AND
NUMBER

AT THE NAVAL WAR COLLEGE.

6. FY-01 OFFICER/ENLISTED TRAINING OPPORTUNITIES:

A. WAR GAMING SUPPORT
(1) SwWOS WAR GAME: TACTICAL OPERATIONAL WAR GAME FOR SWOS
DEPARTMENT HEAD STUDENTS. ONE-DAY TACTICAL GAME (USUALLY HELD MID
WEEK) .
REQUIREMENTS : (FIVE) LT-CDR, 11X5, WARFARE QUALIFIED AND ENWGS
PROFICIENT. ENLISTED: OS/IT RATING-OPERATIONAL EXPERIENCE.
DUTIES: ENWGS ASSESSOR OR CELL FACILITATOR.
DATES: DEC 01 (EXACT DATES TBD)



FEB 02 (EXACT DATES TBD)
APR 02 (EXACT DATES TBD)
JUN 02 (EXACT DATES TBD)
SEP 02 (EXACT DATES TBD)
(2) COLLEGE OF NAVAL COMMAND AND STAFF JUNIOR WAR GAME:
EDUCATIONAL WAR GAME CONDUCTED TO SUPPORT NWC LEARNING
REQUIREMENTS.

REQUIREMENTS : (FIVE) LT-CAPT, 11X5, WARFARE QUALIFIED OR
SUPPORT/
INTEL COMMUNITIES (16X5/1105).
DUTIES: SEMINAR/CELL COORDINATOR.
DATES: MID-FEBRUARY TO EARLY MARCH. (DATES TBD)
(3) NORTHWEST PACIFIC WAR GAME: US-JAPANESE BI-LATERAL SEMINAR

AND
OPERATIONAL LEVEL GAME PLAY.
REQUIREMENTS: (TWO) LCDR-CAPT, 11X5/12X5/13X5/16X5/21X5/23X5
WITH

WESTPAC/ASIAN/JAPANESE AO EXPERIENCE.
(TWO) SENIOR ENLISTED, OPS/INTEL/ADMIN RATING WITH JAPANESE
LANGUAGE
PROFICIENCY OR COMPUTER PROFICIENT.

DUTIES: GAME FACILITATOR/ASSESSOR FOR SEMINAR GROUPS AND
OPERATIONAL GAME PLAN.

DATES: 11-18 MARCH 2002.

(4) COLLEGE OF NAVAL WARFARE SENIOR WAR GAME: EDUCATIONAL WAR

GAME
CONDUCTED TO SUPPORT NWC LEARNING REQUIREMENTS.
REQUIREMENTS: (FIVE) LT-CAPT, 11X5, WARFARE QUALIFIED OR
SUPPORT/
INTEL (1105/16X5). ENLISTED: IT/FC/OS - COMPUTER PROFICIENT.

DUTIES: SEMINAR/CELL COORDINATOR.

DATES: LATE MAY TO EARLY JUNE 2002. (DATES TBD)

(5) GLOBAL 02: SUPPORT THE GLOBAL DEVELOPMENT PROCESS. THE WAR
GAME IS THE CAPSTONE EVENT OF THE WAR GAMING SCHEDULE BUT IS CURRENTLY

IN
TRANSITION.

REQUIREMENTS: VARIOUS LT-CAPT, (ALL DESIGNATORS BUT PRIMARILY

WARFARE QUALIFIED.) ENLISTED: E5-E9, OPERATIONALLY ORIENTED,
COMPUTER,
MODELING, WEB, INTERNET EXPERIENCE.

DUTIES: ASSIST WITH PREPARATION, DEVELOPMENT OF DATABASES, DATA
COLLECTION, ANALYSIS, GAME FACILITATION, SYSTEM INTEGRATION, COMPUTER
CONNECTIVITY, WEB WORK, DATA INPUT, SCENARIO DEVELOPMENT.

DATES: NOVEMBER - JULY 2002. (DATES NEGOTIABLE) .

B. PROJECTS: (ALL DATES NEGOTIABLE UNLESS OTHERWISE INDICATED)

(1) INTERNATIONAL SEAPOWER SYMPOSIUM (ISS): THE 16TH

INTERNATIONAL

SEAPOWER SYMPOSIUM WILL BE HELD AT THE NAVAL WAR COLLEGE, NEWPORT, RI,
29-31 OCT 2001. THIS LARGE, HIGH-VISIBILITY EVENT, CO-HOSTED BY THE
CNO

AND PRESIDENT OF THE NAVAL WAR COLLEGE, IS HELD EVERY TWO YEARS.
EXPECTED

PARTICIPANTS INCLUDE THE CNO EQUIVALENTS AND NAVAL WAR COLLEGE
PRESIDENTS

FROM MANY FRIENDLY NATIONS, AS WELL AS A NUMBER OF OTHER SENIOR
FOREIGN



PARTICIPANTS, NUMEROUS U. S. FLAG OFFICERS AND SENIOR CIVILIANS.
REQUIREMENTS: (TWO) LT-CDR, ANY DESIGNATOR, DATES: 08 OCT-19 OCT
2001 (FOUR) LT-CDR, ANY DESIGNATOR, DATES: 22 OCT - 02 NOV 2001.
DATES NOT NEGOTIABLE. DUTIES: ACTION OFFICER. DUTIES INCLUDE
PLANNING AND EXECUTING VARIOUS EVENTS AND COORDINATING PROTOCOL AND
MISCELLANEOUS ARRANGEMENTS FOR ALL DELEGATES AND PARTICIPANTS.
OFFICERS
FAMILIAR WITH THE NAVAL WAR COLLEGE AND THE NEWPORT AREA ARE
ENCOURAGED TO
APPLY. (ADT FOR THIS ASSIGNMENT WILL BE CONSIDERED ON A CASE-BY-CASE
BASIS.)
(2) CURRENT STRATEGY FORUM (CSF): CSF IS A SECNAV HOSTED
CONFERENCE
THAT BRINGS TOGETHER APPROXIMATELY 500 LEADERS FROM GOVERNMENT,
MILITARY,
BUSINESS, EDUCATION AND THE MEDIA FOR EXAMINATION AND DISCUSSION OF
CURRENT STRATEGIC ISSUES.
REQUIREMENTS : (ONE) CDR, ANY DESIGNATOR
(FIVE) LCDR, ANY DESIGNATOR
(TWO) LT, 1XX5, ADMINISTRATIVE PROTOCOL (EXPERIENCED)
(TWO) E6, MESS MANAGEMENT SPECIALIST
(ONE) E5, MESS MANAGEMENT SPECIALIST
DUTIES: COMMAND CENTER OPERATIONS OFFICER, ADMINISTRATIVE

OFFICER,
ASSISTANT FOR SEMINAR SUPPORT, ADMINISTRATIVE ASSISTANT AND SOCIAL
EVENTS
COORDINATION. MESS SPECIALIST WILL ASSIST IN CULINARY SUPPORT OF
OFFICIAL
FUNCTIONS HOSTED BY THE PRESIDENT, NAVAL WAR COLLEGE.
DATES: 3-14 JUNE 2002. (DATES NOT NEGOTIABLE)
(3) KNOWLEDGE MANAGEMENT MISSION SUPPORT (KMMS): REVIEW AND
CRITIQUE

OF PRESENT LAN SYSTEM AND ASSIST IN CONFIGURATION MANAGEMENT AND
DOCUMENTATION OF LAN DESIGNS. TEST AND REVIEW DATABASES TO ADAPT
LEGACY
SYSTEMS INTO KNOWLEDGE MANAGEMENT ENVIRONMENT INCLUDING WEB ENABLING,
SMART CARD, AND DISTANCE LEARNING APPLICATIONS. REVIEW, MAKE
RECOMMENDATIONS, AND WRITE INSTRUCTIONS OR STANDARD OPERATING
PROCEDURES
TO UPDATE POLICY CHANGES AND SECURITY ASPECTS ASSOCIATED WITH
WEBSITES,
E-MAIL, AND MSG DISTRO PROCESS. DESIGNING, MODELING AND TESTING
SYSTEMS
USED IN WARGAMING AND FLEET BATTLE EXPERIMENTS. MANAGING AND
CONTROLLING
IT INVENTORY AND LIFE CYCLE MANAGEMENT PLANNING FOR FUTURE
REQUIREMENTS
REVIEW OF SYSTEMS, REPAIR, SETUPS, AND PROGRAMMING PROJECTS OF ALL
TYPES
AVAILABLE.
REQUIREMENTS: E-5 THROUGH 0-5; IT, ET, FC, SK OR OTHER RATES OR
EXPERIENCE WITH IS/IT EXPERIENCE OR INVENTORY AND MANAGEMENT OF
IT
RESOURCES.
DATES: ANY DATE ACCEPTABLE. SECRET CLEARANCE REQUIRED.
(4) OCEANS LAW AND POLICY DEPARTMENT: RESEARCH AND SUPPORT OF A



WIDE VARIETY OF INTERNATIONAL LAW, LAW OF THE SEA, LAW OF ARMED
CONFLICT,
AND RULES OF ENGAGEMENT ACTIVITIES OF THE OCEANS LAW AND POLICY
DEPARTMENT .
REQUIREMENTS: (1) LICENSED ATTORNEY EACH QUARTER. (NOT REQUIRED
TO
BE A JAGC OFFICER)
DUTIES: GATHER SUBSTANTIVE LAW MATERIALS, VERIFYING CITATIONS
AND
LEGAL MATERIALS, AND PROVIDING ADMINISTRATIVE SUPPORT FOR CONFERENCES
AND
OTHER LEGAL SYMPOSIA.
DATES: DATES ARE NEGOTIABLE.
(5) COLLEGE OF CONTINUING EDUCATION (CCE)
(A) WORK IN JOINT MARITIME OPERATIONS COURSE: ASSIST WITH
ADMIN REQUIREMENTS ASSOCIATED WITH WAR GAMES, CURRICULUM UPDATES,
ADJUNCT
FACULTY ASSISTANCE, WEB COURSE UPDATES.
REQUIREMENTS: (TWO) 04-05
DATES: JAN 2002, APR 2002, JUL 2002 (DATES NEGOTIABLE IN
TIMEFRAMES)
(B) COORDINATE VIEWGRAPHS/READINGS: ASSEMBLE READINGS/
VIEWGRAPHS/TEACHING NOTES FOR DISTRIBUTION TO ADJUNCT FACULTY.
REQUIREMENTS: E7, YN/SK
DATES: 27 MAY THROUGH 21 JUNE 2002. (DATES NEGOTIABLE) .
(C) STATISTICAL SUMMARIES/ANALYSES: REVIEW END OF COURSE
QUESTIONNAIRES/STUDENTS GRADE SHEETS AND INPUT DATA INTO COMPUTER TO
OBTAIN STATISTICAL SUMMARIES. ASSIST WITH DATA REDUCTION, ANALYSIS
AND
PRESENTATION ISSUES. BUILD DATA PROFILES. ASSIST WITH INVENTORY
MANAGEMENT SUCH AS BAR CODING.
REQUIREMENTS: 01 - 03, ANY DESIGNATOR; E-7, YN/SK.
EXPERIENCED WITH DATA ANALYSIS AND TECHNICAL COMPUTER SKILLS.
DATES: 1 - 30 JUNE 2002. (DATES NEGOTIABLE.)
(D) AUGUST CONFERENCE: ASSIST WITH FACULTY CONFERENCE,
TRAVEL CLAIMS, TRANSPORTATION, LUNCH/DINNER, AND GRADUATION
CEREMONY ARRANGEMENTS.
REQUIREMENTS: 01 - 03, ANY DESIGNATOR; E7, YN/SK.
DATES: 5-16 AUGUST 2002. (DATES NOT NEGOTIABLE.)
(E) PACKING/MAILING CURRICULUM MATERIALS: PACK CURRICULUM
MATERIALS FOR DISTRIBUTION TO FACULTY AND STUDENTS AT LOCATIONS
THROUGHOUT
U.S., NAPLES AND CUBA.
REQUIREMENTS: E7, YN/SK
DATES: 1 JULY - 10 AUGUST 2002. (DATES NEGOTIABLE)
(F) CCE NONRESIDENT PROGRAM SUPPORT (WASHINGTON DC) :
ASSIST THE WASHINGTON DC AREA OFFICE IN A VARIETY OF
PROJECTS TO INCLUDE ACADEMIC ASSESSMENT PROCEDURES, FACULTY
PROFESSIONAL
DEVELOPMENT, EDUCATIONAL ADMINISTRATION, BOOKS AND MATERIALS
INVENTORY,
STUDENT ADMINISTRATION AND PROCESSING, PROGRAM PUBLICITY, COMPUTER
DEVELOPMENT AND ASSISTANCE, SPACE AND FACILITIES SUPPORT, AND EXTERNAL
PROGRAM SUPPORT.
REQUIREMENTS: (TWO) 03-06, ANY DESIGNATOR (EDUCATION
BACKGROUND PREFERRED) (THREE) E3-E8, ANY RATE (ADMINISTRATIVE
BACKGROUND PREFERRED) (NOTE: ALL BILLETS ASSIGNED THROUGH NWC NEWPORT



RESERVE AFFAIRS OFFICE)

DUTIES: BOOK AND MATERIAL INVENTORY, RECEIPT AND ISSUE TO

STUDENTS, DATABASE UPDATES, PUBLICITY DISTRIBUTION, SPACE AND
FACILITIES
SUPPORT.

DATES: JANUARY-OCTOBER 2002. (DATES NEGOTIABLE) ENSURE
INQUIRIES/APPLICATIONS ARE SENT TO NWC 0076.

(G) CCE ANNUAL NWC GRADUATE/DISTINGUISHED GRADUATE

GRADUATION (WASHINGTON DC): ANNUAL NWC

DINNER/DISTINGUISHED
GRADUATE RECOGNITION. EVENT HOSTS APPROXIMATELY 300 PEOPLE INCLUDING
PRESIDENT, NWC AND OTHER SENIOR FLAG AND GENERAL OFFICERS.

REQUIREMENTS: (ONE) 03-05, ANY DESIGNATOR

(TWO) E4-E8, ANY RATE.

DUTIES: MAKING RESERVATIONS, PROGRAM DESIGN AND
DEVELOPMENT,

LOGISTICAL SUPPORT AND PROTOCOL RESPONSIBILITIES.

DATES: MAR - MAY 2002. (DATES NEGOTIABLE) ENSURE

INQUIRIES/APPLICATIONS ARE SENT TO NWC 0076.

(6) NAVAL COMMAND COLLEGE (NCC)

(A) NCC ALUMNI PUBLICATIONS: THE NCC PREPARES THREE
PUBLICATIONS FOR LARGE MAILINGS TO 1,400 NCC ALUMNI. INPUTS FOR THESE
MAILINGS ARE COLLECTED THROUGHOUT THIS PERIOD AND SORTED BY YEAR GROUP
(NCC CLASS), AND CONTENT. THIS MAILING WILL INCLUDE A SHORT

PUBLICATION
FROM THE NCC MINI-REUNION THAT WILL TAKE PLACE DURING THE ISS IN
OCTOBER
2001.
REQUIREMENTS: (TWO) E5/6 WITH EXPERIENCE IN MICROSOFT
WORD,
ACCESS.

DUTIES: ASSIST WITH COLLECTING AND SORTING LETTERS TO

DETERMINE INFORMATION TO BE UPDATED; UPDATE DATABASE, PREPARE
PUBLICATIONS
FOR MAILINGS.

DATES: LATE JANUARY 2002 THROUGH EARLY APRIL 2002. (DATES
NEGOTIABLE WITHIN TIMEFRAME)

(B) NCC ORIENTATION: THE NCC CONDUCTS A COMPREHENSIVE
TWO-WEEK ORIENTATION PROGRAM FOR INCOMING INTERNATIONAL OFFICERS AND

THEIR
FAMILIES.

REQUIREMENTS: (ONE) 05, ANY DESIGNATOR

(ONE) 03, ANY DESIGNATOR

(ONE) E8 OR BELOW

DUTIES: ASSIST STAFF TO CONDUCT INDOCTRINATION

APPOINTMENTS
WITH OFFICERS AND THEIR FAMILIES. ASSIST WITH ADMINISTRATIVE MATTERS,
INCLUDING ID CARDS, SETTING INDOCTRINATION APPOINTMENTS AND GETTING
OFFICERS SETTLED IN THE NEWPORT AREA. ASSIST WITH DRAFTING OF
COMMENCEMENT MESSAGES.

DATES: LATE JULY - MID AUGUST 2002. (DATES NEGOTIABLE
WITHIN TIMEFRAME.)

(C) NCC GRADUATION: ASSIST IN PREPARATION FOR THE
INTERNATIONAL OFFICERS' RETURN TO THEIR COUNTRIES.

REQUIREMENTS: (ONE) 03, ANY DESIGNATOR

(ONE) E6, ANY RATE

DUTIES: ASSIST STAFF WITH FINAL GRADUATION AND DEPARTURE



PREPARATIONS TO INCLUDE PREPARING SHIPMENT OF RETAINABLE INSTRUCTION
MATERIAL, CONDUCTING CHECK-OUT PROCESS WITH OFFICERS AND FAMILIES,
ASSISTING SPONSORS WITH TRANSPORTATION TO THE AIRPORT FOR THEIR
FAMILIES.
DATES: 10-25 JUNE 2002. (DATES NEGOTIABLE)
(7) NAVAL STAFF COLLEGE (NSC): ASSIST IN THE ARRIVAL PERIOD AND
INTO THE INTRODUCTORY ADMIN PERIOD OF EACH ARRIVING NSC CLASS TO
FACILITATE A SEAMLESS ARRIVAL INTO THE UNITED STATES, AND TRANSITION
TO
THE NSC OF 31 FOREIGN NAVAL OFFICERS TO ENSURE A PROBLEM FREE
BEGINNING TO
THIS RIGOROUS ACADEMIC PROGRAM.
REQUIREMENTS: (1) 03-04, ANY DESIGNATOR
DUTIES: FINALIZE STUDENT ARRIVAL PLAN; COORDINATE STUDENT PICKUP
AT
T.F. GREEN AIRPORT; FACILITATE CHECK-IN PROCESS, INCLUDING HOUSING,
NWC,
AND PERSONAL CHECK-IN PROCEDURES.
DATES: 7-18 JANUARY 2002 OR 8-19 JULY 2002. (DATES NEGOTIABLE
PLUS
OR MINUS THREE DAYS)
(8) LIBRARY/TECHNICAL SERVICES:
(A) AUTHORITY CONTROL: PERFORM AUTHORITY CONTROL ON
LIBRARY DATABASE.
REQUIREMENTS: ANY RANK/RATE. COMPUTER SKILLS
DUTIES: IDENTIFY CONFLICTS IN THE LIBRARY DATABASE BY
USING
A COMPUTER TO SEARCH. SEARCH OCLC FOR AUTHORITY RECORDS. KEY LIBRARY
SPECIFIC INFORMATION INTO THE AUTHORITY RECORD IF NECESSARY. IMPORT
AUTHORITY RECORDS INTO THE LIBRARY DATABASE. MERGING CONFLICTING
HEADING
INTO THE CORRECT FORM.
DATES: ANY DATES ACCEPTABLE.
(B) BACKLOG REDUCTION: SEARCH DATABASES TO LOCATE
BIBLIOGRAPHIC RECORDS FOR UNCATALOGUED MATERIALS.
REQUIREMENTS: ANY RANK/RATE. EXPERIENCE WITH AUTOMATED
LIBRARY SYSTEMS PREFERRED. FOREIGN LANGUAGE SKILLS DESIRABLE.
DUTIES: SEARCH OCLC AND RLIN BY TITLE/AUTHOR, MAKE COPIES
OF AND/OR
DOWNLOAD ELECTRONIC RECORDS, ASSIGN SUBJECT HEADINGS AND
CALL NUMBERS, AND WORK WITH FOREIGN LANGUAGE TITLES.
DATES: ANY DATES ACCEPTABLE.
(9) ADMIN SUPPORT FOR RESERVE AFFAIRS OFFICE:
ADMINISTRATIVE SUPPORT FOR THE THREE RESERVE OFFICER COURSES:
NATIONAL SECURITY DECISION MAKING, STRATEGY AND POLICY, AND JOINT

MILITARY
OPERATIONS.
REQUIREMENTS: (2) E4-E9 WITH WORD PROCESSING SKILLS.
DATES: 28 JANUARY - 8 FEBRUARY 2002; 15 - 26 APRIL 2002; 9-20
SEPTEMBER 2002. (OTHER DATES NEGOTIABLE)

(10) ADMINISTRATIVE SERVICE DEPARTMENT: ASSIST WITH STAFF
ADMINISTRATIVE FUNCTIONS DEALING WITH INCOMING/OUTGOING STUDENTS.

REQUIREMENTS: E4-E6, YN/PN/IT

DATES: JUNE AND AUGUST 2002. (DATES NEGOTIABLE WITHIN
TIMEFRAME)

(11) GRAPHIC ARTS/PHOTOGRAPHY DEPT: VARIOUS PROJECTS IN SUPPORT
OF



INTERNATIONAL SEAPOWER SYMPOSIUM, GRADUATION, CURRENT STRATEGY FORUM,
0OSD
SUMMER STUDY AND THE GLOBAL WAR GAME.

REQUIREMENTS : (1) E5-E9, DRAFTSMAN/ILLUSTRATOR, WITH COMPUTER
GRAPHIC EXPERIENCE.
DATES: MAY - AUGUST 2002. (DATES NEGOTIABLE)

(12) SECURITY DEPARTMENT: ASSIST SECURITY PERSONNEL IN
DECLASSIFICATION PROJECT, REQUIRING DECLASSIFICATION DETERMINATION,
DATA
COLLECTION AND DATA INPUT.
REQUIREMENTS: E5-E9, COMPUTER EXPERIENCE.
DATES: ANY DATES ACCEPTABLE
(13) CNO STRATEGIC STUDIES GROUP (SSG): THE MISSION IS TO
GENERATE
REVOLUTIONARY WARFIGHTING CONCEPTS FOR 2030 AND BEYOND.
(A) FUTURE WARFARE CONCEPT ANALYSIS: ANALYSIS IS
CONDUCTED AS A CONTRIBUTING ELEMENT OF THE SSG'S INNOVATIVE
CONCEPT GENERATION PROCESS. "FIRST-ORDER" ANALYSIS IS COMPLETED TO
ASSESS
THE BASIC FEASIBILITY OF THE WARFIGHTING AND OPERATIONAL CONCEPTS.
REQUIREMENTS: 03-05, ANY DESIGNATOR, OPERATIONS RESEARCH
EXPERIENCE.
DUTIES: ANALYSIS OF CONCEPTS USING OPERATIONS RESEARCH
TECHNIQUES, AND COMPUTER-AIDED TECHNIQUES USING MS EXCEL, VISUAL
BASIC,
MATHCAD, OBJECT-ORIENTED MODELS AND SIMILAR TOOLS. SECRET CLEARANCE
REQUIRED.
DATES: SPRING OR SUMMER 2002. (DATES NEGOTIABLE)
(B) INFORMATION AGE WARFARE SCIENCES APPLICATION: THE
INFORMATION AGE WARFARE SCIENCES OF CHAOS AND COMPLEXITY HAVE THE
POTENTIAL OF PROVIDING SIGNIFICANT INSIGHT TO WARFARE AND SUPPORT FOR
THE
COMMANDER'S DECISION MAKING PROCESS.
REQUIREMENTS: 03-05, ANY DESIGNATOR, CHAOS, COMPLEX
ADAPTIVE SYSTEMS, AND BIOLOGY EXPERIENCE.
DUTIES: THEORETICAL STUDY AND POTENTIAL ANALYSIS OF THE
INFORMATION AGE WARFARE SCIENCES USING A VARIETY OF ANALYTICAL AND
SIMULATION TECHNIQUES. SECRET CLEARANCE REQUIRED.
DATES: ANY DATES ACCEPTABLE.
(C) SSG ANALYTICAL SUPPORT: SSG CREATES REVOLUTIONARY
WARFIGHTING CONCEPTS FOR THE NAVY. A KEY ELEMENT OF THE PROJECT IS TO
ESTABLISH AND EVALUATE METRICS CONCEPTS AS A BASIS FOR JUDGING THE
VALUE
OF THE CONCEPTS.
REQUIREMENTS: 03-05, TECHNICAL EXPERTISE INCLUDING
FAMILIARITY WITH THE MS EXCEL FOR ANALYSIS.
DUTIES: SUPPORT THE PERMANENT STAFEF IN THE FIRST ORDER
ANALYSIS AND DOCUMENTATION OF PERFORMANCE METRICS RELATED TO THE SSG
CONCEPTS.
SECRET CLEARANCE REQUIRED.
DATES: LATE MAY - EARLY JUNE 2002. (DATES NEGOTIABLE IN
TIMEFRAME.)
(D) SSG XXI ADMINISTRATION SUPPORT: NUMEROUS
ADMINISTRATIVE
SUPPORT ISSUES FOR ALL ASPECTS OF SSG XXI.
REQUIREMENTS: E4-E6, YN/PN, ABILITY TO FOLLOW DETAILED
INSTRUCTIONS.



DUTIES: SETTING UP CONFERENCE ROOMS AND PREPARING PARKING
PASSES AND BADGES, TYPING LETTERS, DELIVERING MAIL, SHREDDING OLD

FILES

AND FILLING ENVELOPES FOR MAILING OF SSG FINAL AND TRANSITION REPORTS.
SECRET CLEARANCE REQUIRED.
DATES: OCT 2001 - DEC 2001 (DATES NEGOTIABLE IN

TIMEFRAME.)
(E) SSG XXII INFORMATION TECHNOLOGY PREPARATIONS.
REQUIREMENTS : (TWO) E5-E6, IT RATING. ABILITIY TO INSTALL
SOFTWARE ON DESKTOP PCS. MUST HAVE ABILITY TO FOLLOW LIST OF
INSTRUCTIONS

FOR ADDING AND DELETING SOFTWARE COMPONENTS, AND GENERAL PC CLEANUP
AND
OPTIMIZATION. SECRET CLEARANCE REQUIRED.
DUTIES: UPGRADE AND INSTALL SOFTWARE ON 40 DESKTOP PCS,
ADD
AND DELETE SOFTWARE COMPONENTS, GENERAL CLEANUP AND OPTIMIZATION OF
SSG
COMPUTERS AND COMPONENTS.
DATES: AUGUST 2002 (DATES NEGOTIABLE.)
(F) SSG WARGAMES: INTRODUCTORY WARGAME (OCT 2001) ;
EXPLORATORY WARGAME (MARCH 2002); EVALUATION WARGAME (MAY
2002) . WARGAMING EVENTS PROVIDE AN OPPORTUNITY TO BECOME FAMILIAR
WITH,
EXPLORE AND EVALUATE FUTURE WARFIGHTING CONCEPTS IN A COMPETITIVE
ANALYTICAL FRAMEWORK. SUPPORT TO THESE EVENTS RANGES FROM MORE
TRADITIONAL EVALUATION OF CAPABILITY AND PERFORMANCE METRICS, TO

SYSTEM
ENGINEERING AND NETWORK ANALYSIS METRICS.

REQUIREMENTS : (ONE) 03 - 05, ANY WARFARE DESIGNATION, PER
GAME. OPERATIONS ANALYSIS BACKGROUND AND/OR WARFIGHTING/GAMING
EXPERIENCE

PREFERRED. SECRET CLEARANCE REQUIRED.
DUTIES: WARGAME PLANNING AND ANALYTICAL SUPPORT. FORCE
MOE
AND SYSTEM MOP SPREADSHEET ANALYSIS.

DATES: OCTOBER 2001, MARCH 2002, MAY 2002. SPECIFIC DATES
TBD.

(14) PUBLIC AFFAIRS SUPPORT:

(A) INTERNATIONAL SEAPOWER SYMPOSIUM (ISS): THE 16TH
INTERNATIONAL SEAPOWER SYMPOSIUM IS A LARGE, HIGH-VISIBILITY EVENT
CO-HOSTED BY THE CNO AND THE PRESIDENT OF THE NAVAL WAR COLLEGE.

REQUIREMENTS : (TWO) E5 - E9, PH OR JO. EXCELLENT
PHOTOGRAPHY SKILLS NEEDED TO PHOTOGRAPH OPENING AND CLOSING EVENTS

BETWEEN

28-31 OCTOBER 2002.

DUTIES: PHOTOGRAPH VARIOUS EVENTS AND DIGNITARIES.

DATES: 22 OCTOBER - 2 NOVEMBER 2002.

(B) COLLEGE OF NAVAIL COMMAND AND STAFF REGIONAL CONTINGENCY
PLANNING EXERCISE.

REQUIREMENTS: (TWO) 05/6, 1655 PAQ

(THREE) 03/4, 1655 PAO

(TWO) E6-E9, 3171 JO

DUTIES: MEDIA TRAINING/ROLE PLAYING.

DATES: FEBRUARY 2002.

(C) COLLEGE OF NAVAL WARFARE REGIONAL CONTINGENCY PLANNING



EXERCISE.

REQUIREMENTS: (TWO) 05/6, 1655 PAQ

(THREE) 03/4, 1655 PAO

(TWO) E6-E9, 3171 JO

DATES: MAY/JUNE 2002.

DUTIES: MEDIA TRAINING/ROLE PLAYING.

(D) CONFERENCE SUPPORT.

REQUIREMENTS: (ONE) 02-04, 1655 PAO

DATES: MARCH 2002.

(E) CURRENT STRATEGY FORUM.

REQUIREMENTS: (TWO) 03-05, 1655 PAOQ

(ONE) E5/6, PH

DATES: JUNE 2002.

(F) FLEET BATTLE EXPERIMENT JULIET (FBE-J).

REQUIREMENTS: (THREE) 03-05, 1655 PAO

(ONE) E5/6 PH

(ONE) E5/6 JO

DATES: JULY 2002.
7. THE FOLLOWING NWC RESERVE OFFICER COURSE DESCRIPTIONS/DATES ARE
PROVIDED. ACTUAL QUOTAS ARE CONTROLLED BY SCHOOL QUOTAS, NEW ORLEANS.
APPLICATION/SELECTION PROCEDURES ARE PROVIDED IN REFS B AND C. POC AT
SCHOOL QUOTAS NEW ORLEANS IS COMNAVRESFOR (N7) AT DSN 678-1998 OR
COMM:

(504) 678-1998.
A. RESERVE OFFICER NATIONAL SECURITY DECISON MAKING (RO/NSDM), 28

JANUARY-8 FEBRUARY 2002: A 12 DAY EXECUTIVE DEVELOPMENT COURSE
FOCUSING

ON CONTEMPORARY NATIONAL SECURITY THINKING AND ITS IMPLICATION FOR
STRUCTURING FUTURE MILITARY FORCES. COURSE CONTENT IS DRAWN EFROM

CHANGES
IN THE NATIONAL SECURITY ENVIRONMENT, FOUNDATIONS OF NATIONAL

SECURITY,
COMPETITION FOR NATIONAL RESOURCES, INTERNATIONAL INSTITUTIONS AND
COLLECTIVE SECURITY AND VARIOUS ALTERNATIVES FOR DOWNSIZING. SPECIFIC
ATTENTION IS GIVEN TO NUCLEAR FORCES, PROLIFERATION, AIR FORCES, LAND
FORCES, MARITIME FORCES, STRATEGIC MOBILITY FORCES AND RESERVE FORCES.
CRISIS RESPONSES CASES INVOLVING LEBANON AND OTHER CONTINGENCIES ARE
STUDIED AS GUIDELINES FOR FUTURE USE OF MILITARY FORCE. THE COURSE
TYPICALLY CONCLUDES WITH A RESOURCE CONSTRAINED TOTAL FORCE STRUCTURE
PROBLEM.

B. RESERVE OFFICER STRATEGY AND POLICY (RO/S&P), 15-26 APRIL 2002. A
12-DAY STUDY OF THE COMPLEX INTERACTIONS BETWEEN A NATION'S POLITICAL
INTERESTS AND GOALS, AND THE WAY THE MILITARY FORCE HAS BEEN AND MAY

BE
USED TO SERVE THOSE INTERESTS AND GOALS. THE COURSE CONTENT CENTERS

ON
THE ANALYTICAL STUDY OF WAR. IT INCLUDES THE FOLLOWING:
- THE STUDY OF THE WORKS OF SUN-TzU, CLAUSEWITZ, MAHAN AND
CORBETT.
- THE ANALYSIS OF STRATEGIC CHOICES MADE DURING VARIOUS
HISTORICAL
CONFLICTS.
- EXPRESSION OF OPINIONS ON RECENT WARS, CONFLICTS WHICH MAY
OCCUR
IN THE FUTURE.
THE OBJECTIVE OF THIS COURSE IS TO ACQUAINT OFFICERS WITH THE

FUNDAMENTALS



OF FOREIGN POLICY FROM A HISTORICAL AND CONTEMPORARY PERSPECTIVE, TO
DEMONSTRATE THE PERENNIAL DILEMMAS FACING STATESMEN AND SENIOR
OFFICERS,
AND TO EXPLORE THE FULL RANGE OF OPTIONS AVAILABLE TO DECISION MAKERS
IN
THE FIELDS OF POLICY AND STRATEGY. THE STUDENT WILL GAIN A BROADER
UNDERSTANDING OF THE DECISION MAKING PROCESS AND ENHANCE HIS/HER
CAPABILITY TO PARTICIPATE IN IT.
C. RESERVE OFFICER JOINT MILITARY OPERATIONS (RO/JMOPS), 9-20
SEPTEMBER
2002. AN INTENSIVE 12 DAY COURSE DESIGNED SPECIFICALLY TO IMPROVE THE
ABILITY OF PARTICIPATING OFFICERS TO EMPLOY MILITARY FORCES IN JOINT
AND
COMBINED OPERATIONAL ENVIRONMENTS. BASED ON THE SEMINAR METHOD OF
INSTRUCTION, THE COURSE CONCENTRATES ON THE STRATEGIC AND OPERATIONAL
LEVEL OF MILITARY ACTIVITY ACROSS THE ENTIRE SPECTRUM OF CONFLICT FROM
PEACETIME PRESENCE AND LESSER REGIONAL CONTINGENCIES OF COALITION
WARFARE
AND MAJOR REGIONAL CONTINGENCIES. COURSE CONTENT INCLUDES THE STUDY
OF
THE OPERATIONAL LEVEL OF WAR, NATIONAL MILITARY STRATEGY, COALITIONS
AND
ALLIANCES, SERVICE DOCTRINE, POWER PROJECTION, SEA CONTROL, LAW OF THE
SEA, RULES OF ENGAGEMENT, CAPABILITIES AND LIMITATIONS OF FORCES AND
WEAPONS SYSTEMS, AND CULMINATES IN THE DEVELOPMENT OF A SCENARIO-
DRIVEN
CAMPAIGN PLAN WHICH IS SUBSEQUENTLY WAR-GAMED. THE COURSE WILL
PREPARE
OFFICERS TO MAKE OR RECOMMEND SOUND MILITARY DECISIONS AS A COMMANDER
OR
STAFF OFFICER. DETAILED OBJECTIVES INCLUDE INCREASED INSIGHT INTO:
- MILITARY STRATEGY, OPERATIONAL LEVEL OF WAR, PRINCIPLES OF WAR
AND
COALITION WARFARE.
- INTERNATIONAL LAW AND CONTROLS ON THE APPLICATION OF FORCE.
- DECISION MAKING THROUGH ANALYSIS AND COMPARISON OF
ALTERNATIVES.
- SELECTION, ALLOCATION AND TASKING OF JOINT AND COMBINED
FORCES.//
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